Journal of Medical Education and Development O3 Sy poke g0l axwei g ilallan 35w alze

Vol. 19, No. 2, Summer 2024 nyu‘;ﬁ,&hu"}/fﬁ% 1Pt o lawnli 090 0 ylois (a3 )93 0590
Pages: 836— 845 Yridutr AYS - AFD samio

S 3 b giitld 30 (10 5185 Cu P (SLSUw 9 P 3 LaT S o A i 30 (o Ay (o
" 639295 ke < 958 (5 )k 0313 FTol5 o jLS asgazme ! (Lo anbld

alSa
P Capde ;0 lap] QU5 s lp Ll Qe o)l e GlaSis 5 (o)l o pde & S (S Olazils (355 G alyly S50 dede
P S G b (5,15 Sy e 4 Cd (S Gligamils (1,50 LU e Boa b aslllas Gl el s jl 1SRGl slacaadge
bl

2 s 4 3 Sllbgls O e a5 (Kb pole oIS ogar (Kb ol Sl symisls YEY o 5 s ot anlian Sy al i omispt 9
oz ke 4 (DUTCH) F ool Cupoe sl asliispy 9 (CMAQ) 7 5,65 o pae 4 (5,55 aslitin 5l oiils o8 lie o] jo o yiws
A ool Jiuse T gesl 5 gy (St o 5l osls Judow g 4555 (gl o oolitul b sols (5]

2 45 318 LS gty (Ko i gl 30T oolicial iy (VO/+ - RY/YY) asdlas s VO/A-EY/VA) alis Jor S 90 51 Slgmmiils gl
GP=vfe e g T2 VPY g Pt [V E) 5l 52g (6 oline e Ko allacs o 5 amllas Sens 0505 aSlen b (5,185 S ypcko 4 (3,55 0505 (5eSilis
— Ve g PeeleN ) a)ls a5y (g faline ghie (Sincon izl Sew 0p0 5k b (2,15 S pie 40 (5,55 050 (0Kl o aizmen (M= < IVAY
(EP YA 510 029 (610 (gime WS pas g 550 lgmmitils o cold; S jo ols lis T yge3] s (1=

Gl 5l iy (2l slacaade 1o il (o)l Sy pae 4 i (FCate (5,55 a5 (S plgzdils wols las addllae ol gl 15 S A
S o oolitl axdlas g dlus >

S Gomild (3,55 (ol o pae S 1oy uuls

Ol (GBS (GBS (S sy pale 23815 (b geT dragd 9 ilallhis S o )bkl .}

Ol O Ol (S 3y pote oLl (b gl damgs 9 lallho S po oSy pole yhigeT Clidons 35 pe (S iy GhigeT 09,5 ludils ¥
Olrl Ol 5 Ol (S 3y pole sl il plis 2ESLS (S Cuwliw 4R gs 9 Gaiizd S po lutils

Ol Ol Ol (Sl 3y poke 8IS (b jgaT drmgs 9 ol 35 pe skl .

m-mafinejad @sina.tums.ac.ir : Sy Sl oy +AA VN PAEYAAF 200l (U ghumo 5 3ianns 5) 3
VES¥ /a5 /P b )b VEa¥ /o5 /¥ gl )l VESY /¥ /1P redlys m)l

3cmAQ
4 The Dutch Test for Conflict Handling

CCBY-NC 4.0



o) ed g (omzmo acbls EIATY

oS b bl el S oo w25 )5 e 1) o0l
Gl S 5 Bl 5 (wTog5 (il Sy e il
—0 Ol sl 625G Cole j0 g 05 o)l pae
OSee (2l b oy3 s po o3l IS sk 4 (VYY) il
litnl e o, Jols |, dltke slacKaw cul
Wlae gl wple 4 (VF) 0, 15 s J> 5 aslas
b oomlin bl aSil sl pligmeiils ams o (Las (7035
5 1S 55 gl aSal s opdle bl abls i (glisel
solit] (gl ke 5,55 sl Wl witid La e pralie
30 s oogdle v oo lid Sldllae (VF) auil QT 3
95 Blge Sl (S Dl las Fge Sy poe 092 (555l
5 bl 8,50 Glhemidls o)y Cupae obly p 58
o pae yo 1y lgzmiils o,Sles Wlgh oo 3,55 Sgnge Cuiihe
o clie slagsl il 1 esliial 5 Loyl (slaardes
ol 5,55 ol lid g, asdllas (VA-YVD) oo 18,56
P Cape S g o] L8, 5 Wi e 50 S 4y
il 5,6 ol Ll o lag] Lawgs odd 41,5 ISy
()

S 5525 S 5 it 383 s L5 201y
1l Sl Jeazs glanl glaJle o 2185 Sy poe
2 dol b OY) smse &) i Jole 3 ol e
O B ey A g0 Oldlae lasse iils ulal
oS gl 5 ol oo 1 (K3 lhgmals 5,
e el 0ol alol Baw 09,5 (nl (59, (o,le5 Cu o
plxil gl ol Olsie 4wl oo anlllas (ol 5l Jol> ol
Oldsie bwgi (o)l Cupde gadge b (SBpel SMSlae
LL3| (y oo 4 055 )8 oolicisl 3,50 (S5 el
e ol A Ny B Cupie G S G
a3 1) el 6 5 g lalllas ol el i
b o)l Capae & plsamdils (555 bl (el S0 L
sZi5el Fise iy aly Cazr Byl Capse SloSw
b plos

1P colonn o yles o )lods cpdoid 090

doddo
(25 Elgil Gl leie 4y sed 5 (998 e )l

Jdn o slasl G L L (Seleals azs o
sszr o adlio b Glanl da sl da s S5 dasls o glis
Slp e @lye 51K Gl 4 o)l (M) Wi
5 (BT 0ebo0 Comme Gloyd laps j0 Fge 5
oS weo e plas ol S 4 Ml aeles all) s
slacl 5 il Gbcadle pade b lee 4 (S35
Iy 2,8 slacaadse b agxlge (p tinn (Sloyo o Lol
V-0) 35 ls

Joe 59 A Hghee S5l e YL walpd bl
5 dax 050 (Dloll o Sy o poe Jdo 4 093 S
@ g Shy 09> 0 )5 LA) WpSee B e g oyd
9 ol 5 Gleyd ey At BAIL el 4 5l Jds
55 6k s e g B LT ol 5] s eolgils
5 28w, (bl glacudle (LSS 5l asys Al
oliS Sleys slaps ;o 995 o )er plo Ll 6,5,
S (Fogu 8 4 e wilgi o el 50 2,5 (A) Wil oo S
s 2 1y (g0l 5 (golaidl gladwly g a5 5l Lasiul g
azp &S sk 4 WS Jeerd Sblag Sudls
Y Ggeee SO B Be e G SSp S0 (Sl
() cwliol Co o ax STV 0) 09d oo 00 eSS
5 Oblem (ST wwdle plaaste sy (e slasaly
Copde Oygo 5o Ll wyls Jlis 4 bl slapinn
o O 2l g LB (ol 4 BlE (o0l
oy o sliel 6, Kan wlalllas b s () 05 S
Sleas wl)l jo swlsl e wols )l cale Co s g
OV oyl penl g cuaSL (531.4)\)

- S jleolaiul b cadl> slaceadge o pae ollss
slp el s )les 5 (o Gl 4 2y Cu e slo
Sl pRUSE (G)5p0 (Sloys md oy B 0 pAn
s S B s (Sag phgmadls a5 Ll 51OY )

o2 ) slacaadge 9wl enge p 1y Jlewn sl cudle Sloyo

33 (B9t (S pole olLLIS hjgel anwgi g Olallas 35 po doliliad



BAYA

g P o e Ay 0 550 s Akl oy

Jlo 50 g (VY) (g oLea g V9,0 60 lawg Yoo
B o ik red Glyze Lawgi ] (o) dez 5 N FY
ol oils sy 5 bl 5 ool s (50 ad ol
wllle ol (b &S C85 D90 sunlb Jolo Julod )
ElinsS GWI i) b aslitny ol Gy Dl 0 et
LVY) 0,00 1,5 Jgud L elans )0 a5 el =YD il
Judo g 45555 0,50 SPSS 21 1581 6 5 g laeols
O Bl oy sl il Jloy e laosls .28 5718
S dalie Gl g Ggmrm (Seer <yl ot
0931 3l e 5 550 Qligmils (e pd (Pl e sl

A eolawl Jatuw t

ot
adlas opl o oo &80 geeidls YYF goame
238,85 Jlasl 5 JeaS5 JulS ol | asliti 50 o 53 YT
el oyly Judsw jo dsliiiwy slaws ol Sledb] oS
S NVYA asllas ol )0 caiuS &S50 (g9oelils YY) ggazme
Dog B (aeye TeIV) La AV 5 s (ao,0 0/Y)
(22,0 PYIN) J5 VY0 g oo (o,0 YVIT) ;85 AP (yioren
Olomals (oo Sl Slzl 5 1Sl Wog (cognd
S (Y/FYEN/-1Y)
S 7l Olyed assls g jlae Bl il (1 Slo
s cwl oals ools muog NV Jeux jo o)l o pas
adlas g i J> w90 31 plgmmasls aas o olis
o G55 505 ene Bl 5 aSiles s S oolial i

Ser (FALYEFAYY)  olamisl o)l Cupae

7 De Dreu

VF¥ (o lusli (pg0 o Lo (0 )95 0590

CCBY-NC 4.0

SLETY

392 (et €55 5l g (hlod hrogi aslllas S 0l
S Jol b olmadls o bl VEoY L o oS
Ol 4 (s )3 gy 4 Ol (S pole oAy (soges
2 aS 0g 48 YO ols g bl amal> o ged asllas
it dalllae oy wldbgls i YEE 5550 Joaz el
)5 5l Ul S Jolas a8 adllae 4 0g)5 las
3 S8 4 Sold) g sages (Shp 090 )0 (easd
(Jdl o sommtils anlllas l 29,5 lajbne w39 anllla
g dolitow p 5l (S0 oSS pae 55 5 (9992 Glotes b JLE
Sgs dadllas jo brdoliiin, 28 LSS L 990 2 L

P adllhe @ 050 5l 5 ab aiulss ol
loools aiiS Lisel 5 JuaSs |, SaigiS)l wlalsT cols,
4 A5 deliduy (LS Comer Dbl )8 aliwga
Copte aSw bty 5 (CMAQ) ° )l 2y pas
L og oad b o3 JSsS 4o a5 (DUTCH) * 5 ks
4o gyl pp U5 B e (Sig aSUl S L)
139 ¥ Sley abols 4 jglal b o dmosls oS5 jglaie
s o] sbazmiils 4y cslidin ;L)

Wokls (2)s5 Cupae 4 (A5 (2l asbide
bug s)lebloss ©yge 4 oS Sl oje> 5 e g el
b S o el (elod 5 35dce ST FALS 088
ALY 5D pdlbee DLlS b padlge MalS 5l (glax,0 & o S
3 delidn b (bl g (aly) Wedee sanad; (Gl
o (Vo) sl 0dd cnyyy oLed 5 e axlllas
el Sy IV daalitin p opl #lis,S W1

Yoo lols o)l e slocSins soile doliiny
Sl U 28 o 5l sl az )0 0 O S b olal 458
Gre 48 T o el oad 2l Glel & B Y ) ol
o o aslizn  cpl cwl Bl o pae S 051 (S

> CMAQ
6 The Dutch Test for Conflict Handling

339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad



o) g mrmo aabls EATQ

uo)lJu wf&.ns.iuu@.))l.um db}u‘suj.ul...n (\)O)Lo.w de?

Jeeires Jsloao Hhze Gl oSl Slaas (o i
i ¥ V/0) AUAY YY) il
Y- \ YIYY Vo) - YY) axllae
Y- ¥ MRS VYV YY) s,
Y- q YA VO/A - YY) dles >
Y. 0 YIAD Y08 YY) Sl

ol g (= 2IYAY ¢ N=YYY P=-/ev ) 3,1 (g lobise
ol dle Jo ol S a5 Slhgtils ol
0505 eSSl G e IS (6 VL (355 0 08 (Lo
izl Sw oped il b o)l Copae 4 (5,5
g N=YYY g P=+/V0) oo 09y ,loline PR SOR COWON
S a5 Shgmisls @l cpl ulal 5 (= —2/VYe

Il 0K epe Sl el Gl placdle

S @R 9 P Saide & G5)K 00l (Ko
Sl oo B Jgaz j0 54l Ca o

Ol b ()5 S pae a4y 5,55 050 (eSilee

3,18 g2 (g bline Cuin Sier axdlas S 0505

005 (3pSils anl axdlas lacdle S a5 Sbgseisls

Copde & 0,50 oyed 5eSile G iyl 6Vl (6,55

tiie (St Al > Siw 0,05 1Sle b ol

P o pie (oS 5 (55 G (e (V) o5lels g

$ 0 i Y \ \ Lo o
A3l !

ey alas

SRRV —+/\YA s,

e J>

o+ 555 0y

./Yf’/\dﬂ
oY At
./YAV%% ./-()V

N2l T
. /TAY?%Q'E#
“EY*

v|lo| 5| t| =

_'/\V'%ﬁé#ﬁ-

* P-Value<-/+

** P-Value<-/-

5 G Ol ye (o5 slocasdse jo ile 4 (P=4/YA) o . )
Copde Sew 7 9 050 0y Hlme Sl 5 (S0l

ol 00 45‘)‘ Y de} D Oy g L)) QLW‘Q L) uo)lJu

S 0 as b o S e eolaial colB, Sl ol
S92y Syl sime BWS| Spe 9 0 Olsmal S

P>-1-0) 5l Sy 9 0 olomiils 5,55 00 (WSSl ols (LAS s
: B

O ol S o P>-1-0) 3,18 892 (5l Sre oglas

SIS Sems yldsme DS s s o ol

VF¥ (o lusli (pg0 o Lo (0 )95 0590 339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad

CCBY-NC 4.0



EINE

g P o e Ay 0 550 s Akl oy

Mwb‘fuo)l.u w).u.\.n 6[.&;.1,.»4;)‘).“) c\...M.‘La.a (Y‘) o)Lo...':J de?

& oline s t o5l e 3l eSils slass Gz b it
o549 VIAYA VIYE Voo VYA 5 Ol
VY- U0 Ay 5
AL SV/FEA YIYA VE/AY VYA Sy axllas
YAY VIV Ay 5
f[oYA® ¥/ AA YIOA VY VYA 50 3,
YI\# VYT Ay 5
o[+ 00 VAYY YIYY V81 Y YA Sy dls >
YI-Y iz Ay o
IR <15V YAy \YIFY YA Sy Sl
YIVE VY/F Ay 5
e v I FYIVY VYA 50 e
AR FAIDY Ay 5

* P-Value<-/-0

5 S om ) 0gzy p Sl (B (V) S (oS
(Y8 03,10 05 Lo o b agzlge 4o ol bl I glacSw

slao)les 4 (S plozdils was oo Glas aled
SOl 4 s "o laoles” Gl 4 b
G55 a8 e (V) wiesee s Suenl Tpy
Copde Oilee abox e sla e 4 Cuns plgaeails
ST S S salS else 5l (S oo I 5 o)
Ped s Py (2,5 Lo e b Sl ool
o e oS QLRl jo (555 IS L0 28 4 az e L
Pl Capde & Cend 055 551 BT ()l
Pl Capde ceslio slacSin Sl o ol 4y Wil oo
SIS ol @ e S SS Gl glacasdse o
) 255 slaguialys (oligs p Dleogas S0 LG oS o
Copde s Sog) b 5,50 A8 aSyl Sy aies )
3 Saalen Sin 3 S sbml slp 5,05 o L8b 5yl
@ g e cnl Sl 5550 Slojle @l Ssuge 5 L1 e
G, g (sod I Cosll ude 5)5 Lae SO ()9
WS SeS e (69,8 (e kil

G aS Sl ol I S ol agh gleaidly
J> sl jloslainl b (2)l5 Co e 4 i S
b sl el lage oyl Copoe o axdlas § dles

VF¥ (o lusli (pg0 o Lo (0 )95 0590

CCBY-NC 4.0

b o)l Capae & Cond (555 o bl aslllas ()l
Jol b plgmadls po 1) (o)l o poe SlocStn (15,1
s ol @l 0,5 yy Oltd Sbi psle oSl
o 1y asdlas g alivs o St 90 lgamiils dos o ol
S P 0 e mz i llr glacaabse b dgzlse
S oz Gl ol Glas rapy SIS s U s
Loyl bled iy @bilhy Glpse g wimo o 25
S b g aiS )2 I 0 bl J> S ez
oliize S| ogas (nl ;0 (V) WS iy 5o 1) (26,
Pl Cupe S xS e (Ko fole wadiee
Sl (e S sy o0 Sl 4 S o ] e A
slanls 3 S8 oglay 3l sl ol slocosdse o
(V) il el glacde o ciglais
GRS w3 oe i adlllas pl glaaidly (aizmen
bls,l ol o pan sloSw 5 (o)l S pie 4 S
G5 Caenl axllae ol sladzil o)s sgzy (s oline
G055 S e et |y o 5l BT g o)l a4 cas

Glo)led Co pae 092t g ol 8l 0 95 1 0gi )0 e LS

8 Tang and Kirk Bride

339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad



o) g Smzmo dobls EIAFY

sleadl (YY) wS o o] Wb > b 25k,
3 Sz gogls sezg Sl 5 s Sllae (S
Ol ye a5 55k 4 el ()5 Za e SlaSiw 655G
5,59y Frier b Lol aiS (oo oolitul (20 9805, 5l i
w3 oo g i 1) balgy Lade [y oS oo SBu ) (5 Lae
Lulgy po oloye TS ol 5598 b (FF)
S oS Sl b g (B, aSew 4 355
ozl b plp 4 st Jles Uy a5 Jl> jo w)ls
S h - eleal ol b 51 (Y0) w)s ¢S,
56 ol a4 by (2aSTy 5 S0 0950 oly3l snds 4t gl
OSoe 03 g (b o (i lasglis cpl o)l o0
oM sleizl anld g sloizl lhasds s 4 cul
S S g Samyd iy po adly ;o il Ul ogline
L Oloye a5 sobar )18 0929 3,90 (nl 1o (Sed 9 e
Gl 08 oo S5 50 Blge g (IS )Lawe ]y 0L 9 Jule g laliwe
Ll o iz g0 5 slite il o SISl Wiy o
ol b Lol yan Slilllas sy2g oy e (VF) WS slomy] ey
oy 45 el ol Sl Slalllae Sy sboasily adlia
Sow (YY) aisS o oolainl plea! Seow 51 065 51 i
oo by 0 ope lasw 51 (S ple 4 Sl
Gro Jodoas o0 ol MaExe (S 0ed e bl
S ey il a5 Cenl (698 (e Lailyy Cu e p3 ploye
bzl g el Sew 90 o Al 4 axgi L (TA) col
SMalss 5 (638 (e Ll oaiS hgude oS lgie
e e R
Oy g (S lie (S (6,50 Cushi Cux
plE sy by s g lid glas aled 0l o (wles]
Ol 4 Cod (Folite @ilge b 50, Sloid jo (ol
wtasl plo bogs Luly, Lad> g Copoe sl 9wt 99,
spa 4 bl L (Fr Y) wlaslge (ot [Lad b o5

gy Sy b (Kb oje> 50 )5 g9 lyre 4 oL

12 Evolutionary biology theory

VF¥ (o lusli (pg0 o Lo (0 )95 0590

CCBY-NC 4.0

s.if...u )I oolazwl L| suo)Lu Copde A St M w)il
S s 5yls (o)l Lo pae A Cad (55 Cude (0,55 4S
LS o ool asdlas 5 dlue Jo oS 5l 1,0
Joe 5l a5 goldl ols ylas o) Sen g T ul S asdllas b
dslin o WS o oolatul 03 Loy, o olei aliuss >
315 (58,8 (o Blo,lad 4 Cd (g Flade (5,55 ol b
S5 e e L 3525 5 S0 sl S (YA)
g axdlas 5 dls J> GlaSs b ()5 Cupae 4y S
S5 e ol (o Sy 5 s LS 357
VS s (V) e Ll) Sy o Lo dalllae gl b as
bl iyl gpcaie (5,5 a5 Sheomiils was o zedes
b o)l Copde Gl 5 oo 5l oolaal a4 (g yien
N, 5y G sty ) 6 en g Al > 3 S0,
sl ansls g pouie (5,50 o8l ax o ulul ol s (YY)
Ml J o slael Koo b oS lie @l s bles
casls aalys S e Jo ol o a4 e g ol i
Sl 59 9 0 @b 9 k) » Wlsee 050, Gl (TY)
RYIRCIROVCIRO (RPN I L G
LB i Sl iman adllae ol (slaazily
2 Ol cplaiz e aes e plis i) S 3 1) (e
)9.]4.3 u‘é).A 9 09 oodlive JJL‘) 6».:[.9) &M )0 Ler.s Lo axJlas
oolaiwl o8, Seow 5l ogm Laly, jo U5 51 Gies hlo e
as co i saste Sldlas bl Liwly cpl o w608
36l Galate oS allx slacusdse 4o lo,e 5 ob;
O A5 AR s by Volel g el (YY) S e
559y 5 P Capde jo Sl L slaSiw 5 S
ol oyl laaidly .o)ls 929 bl )| ol slacuadse o
e s 2l Ll b agzlye 3 ol e siis e
el as)ls 0g5 la puiran 4y s 0B, L3, 5l oolaiu]

9 Cross
10 vandergoot
11 Esin and Ayhan

339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad



BAfY

g P o e Ay 0 550 s Akl oy

628 o by 5 Odlelad Culam )0 Wilg e 4T LS e
P S 4 S St S5 B a1l S e
ol ols )l o pae [0 euisS SS ele SO cnl Soe
O Wlg oo badl cpl ol algras lin 60,5, aS
Copde cusbie GlacSaw Gl ¢ g S0y bemiidls
sebas g9050 (pl S SaS alie latoxdse jo o)l
P @lad e G Jolad aiejls a5 b sz o ol
Ooygel S e o (6 tian 3905 el Sloyd slaes LJB
Olgls a4y (5,15 o poe (5l slao pal) g Lo

28 B 6 i 4 g 3550 (SBigel Slage awg Wl

N ol
pole oRiils Cgae ipgh b Jols adlhas oyl

g oS L R D3
<ol IRTUMS.MEDICINE.REC.1401.864

&L (B,
ile o)l 45 e 45wl e el Bains

5l

Sl colex

Lol Sy pole ol Jbo glociy b aslas oyl
L85 D50 VEN-FYOO-FYN S 2 b6l

S0 a8 g i
oled 1 wsls o oY 0g> i pl Banagy
S e g (nl szl )0 a5 (oeges (Sp Gbgails
Obgel Sl S e Jlo Slaity 5l nizen 5 il il
5 Si5 aalllas ol Sl old (Sdiy pole eliidls Sy psle

gl Jos s il a8

VF¥ (o lusli (pg0 o Lo (0 )95 0590

CCBY-NC 4.0

age sl byl 4SS g laasgles (pl Sy el dnwgs
Coedl ol 5l spae Glsie ar (LaoSles g oo 8 (g5l
Dyl ol
awgi g Ghisel Glp g adle ol laasdly
Pl ol bwg plgmails )l Copae laoles
S pde Ojlee 99 o Sl 055 8 Az g 9550 (gl
Gl o Dbl s g0,y L5 Glye 4 o)l
50 Bligmals (comsy (gwyd Aol )o (Olgiils 53 950
S @ Rl slagly, 5l oeslanul gl as
AL 1S 05 Ko B 55 1,05 sl (shob Sl
PRE-SUERCVSTRVIRERCNIN I SIP U LA RSVEIPEINEP
Glacadae o (o)l Lo pae cale Gla S (5,5
Oliszails B oS oo S8 uizren (F)) w3l foe 2l
OIS laslins (rizmen 5 095 4 Cod U S0
L daly, Copoe ;o oyl llgs azcs o g X9 Cawdds
b gege o500
addlas ol slacusgame b laadly ol yeds plSin
4 Sgazme a5 Cawl gahaie adllas S pl 0gd a8 3 a5 o
O le blyy g ol plB Gley alaie Sy 0 (o i
AR R pwre s Bk lcas Syl BB e s
wile 5,50 saxe Jolss il ot sl Sos aslllas
Slallls ;5 393 oo Slgity Bl i Coregd b Kan b 03,5
2 S5E else sl S slagns, 5l ST
5 ools ales 05 oolil ol L clacSen
2 el (Sen g Wiad gplaer (B 055 Gk
S5 4 g b aitly eliirl Coplle 55y yee
Ol e Sa g Olsmails 4 o9 dgume 5 asllae (392 (535 o

2,00 (60gdte (6 pdy e CoilE dslllae

o aS Sy pbgmails ol plas adlas oyl

ool amdlas 5 ales J> oS i il

339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad


http://ethics.research.ac.ir/IR.TUMS.MEDICINE.REC.1401.864

o) 5o g oo aobls EAFY

References

1. Wang W, Ting S. Development of a computational simulation model for conflict management in team
building. International Journal of Engineering Business Management. 2011;3:14.

2. Chan JC, Sit EN, Lau W. Conflict management styles, emotional intelligence and implicit theories of
personality of nursing students: A cross-sectional study. Nurse education today. 2014;34(6):934-9.

3. Lee L, Berger DH, Awad SS, Brandt ML, Martinez G, Brunicardi FC. Conflict resolution: practical
principles for surgeons. World Journal of surgery. 2008;32(11):2331-5.

4. Pavlakis A, Kaitelidou D, Theodorou M, Galanis P, Sourtzi P, Siskou O. Conflict management in
public hospitals: the Cyprus case. International nursing review. 2011;58(2):242-8.

5. Kumar S. Burnout and doctors: prevalence, prevention and intervention. Healthcare. 2016: MDPI.

6. Shanafelt TD, Boone S, Tan L, Dyrbye LN, Sotile W, Satele D, et al. Burnout and satisfaction with
work-life balance among US physicians relative to the general US population. Archives of internal
medicine. 2012;172(18):1377-85.

7. Siau CS, Wee L-H, Ibrahim N, Visvalingam U, Ling Yeap L, Yeoh S, et al. Predicting burnout and
psychological distress risks of hospital healthcare workers. Malaysian Journal of Public Health Medicine.
2018;1:125-36.

8. Ramsay MA. Conflict in the health care workplace. Baylor University Medical Center Proceedings.
2001: Taylor & Francis.

9. Broukhim M, Yuen F, McDermott H, Miller K, Merrill L, Kennedy R, et al. Interprofessional conflict
and conflict management in an educational setting. Medical teacher. 2019;41(4):408-16.

10. Wright AA, Katz IT. Beyond burnout—redesigning care to restore meaning and sanity for physicians.
The New England Journal of Medicine. 2018;378(4):309-11.

11. Reeves S, Fletcher S, Barr H, Birch I, Boet S, Davies N, et al. A BEME systematic review of the effects
of interprofessional education: BEME Guide No. 39. Medical teacher. 2016;38(7):656-68.

12. Makary MA, Sexton JB, Freischlag JA, Holzmueller CG, Millman EA, Rowen L, et al. Operating room
teamwork among physicians and nurses: teamwork in the eye of the beholder. Journal of the American
College of Surgeons. 2006;202(5):746-52.

13. Greer LL, Saygi O, Aaldering H, de Dreu CK. Conflict in medical teams: opportunity or danger?
Medical education. 2012;46(10):935-42.

14. Kaufman DM, Laidlaw TA, MacLeod H. Communication skills in medical school: exposure,
confidence, and performance. Academic Medicine. 2000;75(10):S90-S2.

15. Thomas EJ, Sexton JB, Helmreich RL. Discrepant attitudes about teamwork among critical care
nurses and physicians. Critical care medicine. 2003;31(3):956-9.

16. Curran VR, Sharpe D, Forristall J. Attitudes of health sciences faculty members towards
interprofessional teamwork and education. Medical education. 2007;41(9):892-6.

17. Bridges D, Davidson RA, Soule Odegard P, Maki 1V, Tomkowiak J. Interprofessional collaboration:
three best practice models of interprofessional education. Medical education online. 2011;16(1):6035.

18. Park J, Hawkins W, Hawkins M, Hamlin E. Attitudes toward interprofessional collaboration among
students in the health care professions. Advances in Social Work. 2013;14(2):556-72.

19. Rios K, DeMarree KG, Statzer J. Attitude certainty and conflict style: Divergent effects of correctness
and clarity. Personality and Social Psychology Bulletin. 2014;40(7):819-30.

20. Mohseni F, Mohammadi A, Mafinejad MK, Gruppen LD, Khajavirad N. Development and validation of
conflict management attitude questionnaire for medical students. BMC medical education. 2022;22(1):860.
21. De Dreu CK, Evers A, Beersma B, Kluwer ES, Nauta A. A theory-based measure of conflict
management strategies in the workplace. J Organ Behav: The International Journal of Industrial,
Occupational and Organizational Psychology and Behavior. 2001;22(6):645-68.

22. Hsieh H-F, Shannon SE. Three approaches to qualitative content analysis. Qualitative health research.
2005;15(9):1277-88.

23. Tang SF, Kirkbride PS. Developing conflict management skills in Hong Kong: An analysis of some
cross-cultural implications. Management Education and Development. 1986;17(3):287-301.

24. Kaushal R, Kwantes CT. The role of culture and personality in choice of conflict management
strategy. International journal of intercultural relations. 2006;30(5):579-603.

VF¥ (o lusli (pg0 o Lo (0 )95 0590 339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad

CCBY-NC 4.0



BAfS -9 Py o Ay (5 )50 s Akl oy g

25. Butts T. Manager as mediator: Attitude, technique, and process in constructive conflict resolution in
the workplace. Advancing workplace mediation through integration of theory and practice. 2016:189-217.
26. Ajirowo WO. Effect of Conflict Management Styles on Employees’ Work Attitude in Selected State
Owned Tertiary Institutions in Kwara State, Nigeria: Kwara State University (Nigeria). 2019.

27. Jelphs K. Communication: soft skill, hard impact? Clinician in Management. 2006;14(1).

28. Cross S, Rosenthal R. Three models of conflict resolution: Effects on intergroup expectancies and
attitudes. Journal of Social Issues. 1999;55(3):561-80.

29. Shiva RA, Sanjar S, Hamid J. Relationship between the attitude toward change and conflict
management styles of Tabriz petrochemical managers. European Journal of Experimental Biology.
2013;3(5):644-8.

30. Vandergoot S, Sarris A, Kirby N, Ward H. Exploring undergraduate students’ attitudes towards
interprofessional learning, motivation-to-learn, and perceived impact of learning conflict resolution skills.
Journal of interprofessional care. 2018;32(2):211-9.

31. Yousefi S. Attitude-based strategic and tactical negotiations for conflict resolution in construction.
2009.

32. Hastings TJ, Kavookjian J, Ekong G. Associations among student conflict management style and
attitudes toward empathy. Currents in Pharmacy Teaching and Learning. 2019;11(1):25-32.

33. Gbadamosi O, Ghanbari Baghestan A, Al-Mabrouk K. Gender, age and nationality: Assessing their
impact on conflict resolution styles. Journal of Management Development. 2014;33(3):245-57.

34. Chusmir LH, Mills J. Gender differences in conflict resolution styles of managers: At work and at
home. Sex roles. 1989;20:149-63.

35. Benenson JF, Webb CE, Wrangham RW. Self-protection as an adaptive female strategy. Behavioral
and Brain Sciences. 2022;45:e128.

36. Hekman DR, Johnson SK, Foo M-D, Yang W. Does diversity-valuing behavior result in diminished
performance ratings for non-white and female leaders? Academy of Management Journal. 2017;60(2):771-
97.

37. Brahnam SD, Margavio TM, Hignite MA, Barrier TB, Chin JM. A gender-based categorization for
conflict resolution. Journal of management development. 2005;24(3):197-208.

38. Haferkamp CJ. Orientations to conflict: Gender, attributions, resolution strategies, and self-
monitoring. Current Psychology. 1991;10(4):227-40.

39. Kolehmainen C, Brennan M, Filut A, Isaac C, Carnes M. Afraid of being “witchy with a ‘b’”: a
qualitative study of how gender influences residents’ experiences leading cardiopulmonary resuscitation.
Academic Medicine. 2014;89(9):1276-81.

40. Linden JA, Breaud AH, Mathews J, McCabe KK, Schneider JI, Liu JH, et al. The intersection of gender
and resuscitation leadership experience in emergency medicine residents: a qualitative study. AEM
Education and Training. 2018;2(2):162-8.

41. Mohseni F, Mohammadi A, Khajavirad N, Basiri K, Mafinejad MK. Teaching Conflict Management
Skills to Medical Students: A Scoping Review. Medical Journal of the Islamic Republic of Iran.
1938;2024(5):24.

VF¥ (o lusli (pg0 o Lo (0 )95 0590 339 (B0 e (Sl 33 pole KIS b jgel Arwgi g el 35 po doliliad

CCBY-NC 4.0



o) g oo acbls EIAFO

Investigating the Relationship between Attitude towards Conflict Management
and Conflict Management Styles in Medical Students

Mohseni F (PhD)}, Khabaz Mafinejad M (PhD)?#*, Sayarifard A (PhD)?, Norouzi A (PhD)*

!Assistant Professor, Education Development Center, Gerash University of Medical Sciences, Gerash, Iran

2Associate Professor, Department of Medical Education, Health Professions Education Research Center, Education
Development Center, Tehran University of Medical Sciences, Tehran, Iran

3Associate Professor, Center for Academic and Health Policy, Tehran University of Medical Sciences, Tehran, Iran
“Assistant Professor, Education Development Center, Zanjan University of Medical Sciences, Zanjan, Iran

Received: 01 Jun 2024 Revised: 24 Aug 2024 Accepted: 21 Sep 2024

Abstract

Introduction: Understanding the relationship between medical students' attitudes towards conflict management and
their dominant conflict management styles is crucial for improving their ability to effectively handle challenging
situations. This study aimed to determine the relationship between medical students' attitudes towards conflict
management and their conflict management styles.

Method: This was a descriptive, analytical study involving 244 first-year general medicine students from Tehran
University of Medical Sciences. The Conflict Management Attitude Questionnaire (CMAQ) and the Conflict
Management Styles Questionnaire (DUTCH) were used to collect data. Pearson's correlation coefficient and
independent t-tests were employed for data analysis.

Results: The results showed that students predominantly used problem-solving (15.80 + 2.18) and compromising
(15.00 £ 2.23) styles. Pearson's correlation analysis revealed a significant positive correlation between the average score
of attitudes towards conflict management and the average scores of the compromising and problem-solving styles (P =
0.014, r = 0.162; P = 0.000, r = 0.287, respectively). Additionally, a significant negative correlation was found between
the average score of attitudes towards conflict management and the average score of the avoiding style (P = 0.010, r = -
0.170). The t-test results indicated a significant difference in the competing style between male and female students (P =
0.038).

Conclusion: Identifying the strengths and weaknesses of clinical education is the first step towards improving the
quality of medical education. Then the faculty development programs planners should design, implement and evaluate
educational development programs for clinical faculty to improve their educational skills in the clinical education
environment.
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